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WHERE WE ARE 

 

 Assignment 4 is due April 18. It is ready. I have sent you the assignment as a 

Word file. 

 We have about three more weeks and only the Chapter 6 material in the textbook. 

 As communicated by email on March 28, I plan for the remaining notes and 

videos to ON DEMAND only. and for the last presentation to be Week 15 -- April 

20. 

 I need to write and distribute a final exam soon if not already 

 Please send me email if you have concerns or questions. 

 

EMERGING TECHNOLOGIES AND THE FUTURE OF HUMAN ORGANIZATIONS 

- PART 3 

 

Those who do not die from Covid-19 will be "forever" changed by it.  

 

The future of education (especially higher education) will probably never be the same 

again.  

 

Even if we somehow get back to what was "normal" many people will continue to work 

from home.  

 

For better and worse, modern organizations will be different from what they were prior to 

Covid-19.  

 

Zoom and similar technologies are not the end game. They are only want we have to use 

during this period of transition. THESE TECHNOLOGIES WILL IMPROVE as 

(hopefully) things tend to move closer to normal. 

 

WE CANNOT EASILY CHANGE OURSELVES. It has taken many of us a year just to 

learn to wear masks, and some people still have not learned to do so, and some probably 

never will. 

 

BUT NEW AND EMERGING TECHNOLOGIES can evolve rapidly. I believe that 

modern organizations will evolve and adapt much more because of TECHNOLOGICAL 

CHANGES than because of HUMAN CHANGES.  

 

(I think it is absurd that HUMANS are apparently planning to colonize the moon and 

Mars rather than saving earth, but that is another story.) 

 



Without organizations, we all die soon. Individual survival requires that we have in "live 

in" organizations. Information and robotic technologies has been used to make 

EXISTING ORGANIZATIONS MORE EFFICIENT. But the price of that efficiency has 

been ourselves. Now we need to make organizations more HUMAN-FRIENDLY.  

 

Few individuals have the POWER transform a large organizations and their CULTURES. 

But many individuals HAVE SOME CAPACITY to realize what is happening when 

"harden" modern organizations and begin to teach PEOPLE like machines. I believe that 

path is sad, and I want to believe that path can be avoided. 

 

Class, you are special to me. Good luck and best wishes. 

 

 


